Principles of the
Code of Conduct

THE RIGHTS OF FREEDOM DF
ASSOCIATION AND COLLECTIVE

BARGAINING

FAIR REMUNERATION

OCCUPATIONAL HEALTH
AND SAFETY

SPECIAL PROTECTION FOR
YOUNG WORKERS

NO BONDED LABOQUR

ETHICAL BUSINESS
BEHAVIOUR

A BSCI:

Business Social Compliance |niti

NO DISCRIMINATION

DECENT WORKING HOURS

NO CHILD LABOUR

NO PRECARIOUS
EMPLOYMENT

PROTECTION OF
THE ENVIRONMENT

Srecal Crmplianse anpgement

Grosso Moda conforms to the rules of social accountability,
including not only the organization's own policies and practices but
also those of the supply chain.

It is a continuing process in which we keep on looking for better
ways to protect the health, safety, and fundamental rights of the
employees, and to protect and enhance the community and
environment in which they operate.

By being a full BSCl member, we pursue a constructive and open
dialogue among business partners and stakeholders in order to
reinforce the principles of socially responsible business and see
the building of mature industrial relations between workers and
management as being key for sustainable business.
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